
Neurodivergent 101 Class
Learn:

Terms / Definitions

Neurodivergent Traits

Culture

Workplace Considerations
To schedule training session contact: 
info@clearweavejobs.com | 860.218.5355

ClearWeave Careers

mailto:info@clearweavejobs.com


What kind of person do you imagine
when you think of Autism?

Celebrities?
Fictional

Characters?Speculated
Historical
Figures?

Neurodiversity

MANY
OTHERS

Autism
Spectrum
Disorder

Obsessive
Compulsive

Disorder
(OCD)

Dyscalculia,
Dysgraphia
& Dyslexia

ADD &
ADHD

Neurodivergent

Neurotypical
(Not Neurodivergent)

Employers saw 30% more
productivity than those without
neurodiversity. Inclusion and
integration of neurodivergent
professionals can also boost
team morale.

Organizations that provided mentors
to professionals with a disability
reported a 16% increase in
profitability, 18% in productivity,
and 12% in customer loyalty.

Employees who were members of
ERGs were rated as high performers
and key talents 89% more versus
employees who were not members.

Retention rates among the
autistic workforce were 93%.

Employees who were ERG members
were 153% more likely to make
employee referrals compared to
employees who were not part
of any ERG.

89%

153%

93%

30%

Class Slide Examples

Increase Familiarity &
Decrease Overlooking Talent
Helps your organization become more
familiar with people on the Autism Spectrum.

Alleviate Current Member Apprehension
Curb the apprehension members of your organization
might have about this wonderful talent pool.

Ensure Your Team Knows The Basics
Teaches the fundamentals so that you
can better hire the Neurodivergent.

Contact (860) 218-5355 or
info@clearweavejobs.com
to schedule your class.

Classes are 1.5 hours
taught over Zoom.

Maximum 30 people
per class to help
maintain focus.

Why? Schedule Your Class
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